AGREEMENT BETWEEN THE BOARD OF EDUCATION 


OF THE BOROUGH OF FRANKLIN 

AND 

The franklin education association 

JULY 1, 1976 THROUGH JUNE 30 > 1978 



THIS AGREEMENT, entered into this seventeenth day of May,1976, 
by and between the BOARD OF EDUCATION OF THE BOROUGH OF FRANKLIN, herein¬ 
after called the "Board", and the FRANKLIN EDUCATION ASSOCIATION, an 
unincorporated association, hereinafter called the 'Association". 

WITNESSETH, That WHEREAS, a majority of the teaching staff of the 
Franklin Public School system have designated the Franklin Education 
Association as their representative for the purpose of collective nego¬ 
tiation in accordance with and pursuant to the provisions of N.J*S.A.34: 
t3 A-513, and 

WHEREAS, the Association and the Board have reached certain under- 
startdlngs whioh they desire to confirm In this agreement pursuant to 
Chapter 303 Public Laws of I 968 : 

IT IS HEREBY MUTUALLY AGREED AS FOLLOWSi 

1. The parties hereto agree that the Grievance Procedure set forth 
In the schedule annexed hereto and marked "Schedule A" shall be utilized 

as the Grievance Procedure for the settlement of disputes respectirtg terms 
and conditions of employment under this contract until the parties hereto 
shall have agreed upon a different Grievance Procedure through further 
negotiations. 

2. The salary of all teachets covered by this agreement is set forth; 
in the Salary Guide annexed hereto and made a part hereof as "Schedule B", 

in addition to the compensation paid to the einployees under the Salary 
Guide as aforementioned, the Board shall provide and pay for family plan 
Blue Cross and Blue Shield hospitalization and medical coverage with 
Rider J attachment for all employees except as otherwise provided by this 
agreement. 

3 . The coaches and non-coaches Extra-curricular Salafy Guide shall 
be as set forth in the Schedule annexed Hereto and marked "Schedule t" 

Upon agreement between the parties hereto. 

Affixed hereto and made a paft hereof is "Schediile 6“ COntalhlhg 
those ptoVjsIbhs which have been mutually agfeed upbn between the parties 
Since the Initial contract agreement dated May 6, 1969 which shall con¬ 
stitute a portion of this agreement according to paragraph k hefeofi 

4. This agreement shall continue In effect until dune 30, 1978, 
except that the paftles hereto expressly agree and Covenant that they shall 
continue to negotiate with respect to any and all terms and conditions of 
employment affecting the rights of the employees of the Board of Education 
and all such provisions mutually agreed upon hereafter shall automatically 
be reduced to writing and Incorporated In said agreement to become ef¬ 
fective as soon as the same have been mutually agreed upon. Ail such ad¬ 
ditional provisions so mutually agreed upon and evidence in writing shall 
be annexed to this agreement as additions thereto until the parties hereto 
are satisfied that they have completed the formulation of ail the terms 




^ agreement, after which such final agreement 

shall be reduced to a final written document to be executed by and on 
behalf of the parties hereto. 

1. The parties agree to enter into collective negotiation over a 
successor Agreement in accordance with Chapter 303, Public Laws I 968 
in a good-faith effort to reach agreement on all matters concerning the 
terms and conditions of teachers' employment. Such negotiations shall 
begin not J^ter than October 15, 1977. Any Agreement so negotiated shall 
aply to all teachers be reduced to writing, be signed by the Board and 
the Association and be adopted by the Board. 

IN WITNESS WHEREOF, the Association has caused this agreement to be 
signed by its representative and the Board has caused this agreement to 
be signed by its President, attested by its Secretary, and Its corporate 
seal to be placed hereon, all on the day and year first above written. 

RATIFICATION AND CONFIRMATION 

The parties hereto, by the execution hereof do ratify, acknowledqe 
and agree that this contract agreement dated May I 7 , I 976 shall con-” 
stitute the agreement between the Association and Board pursuant to 
Chapter 303 Public Laws of 1968 until further modified in accordance w«th 
the provisions thereof. 


FRANKLIN EDUCATION ASSOCIATION 


C . Tcv-g 
President 


BOARD OF EDUCA'fiON oriHE 
BOROUGH OF FRANKLIN 


ATTEST: 



“SCHEDULE A" 


GRIEVANCE PROCEDURE 

The Board of Education of the Borough of Franklin, Sussex County, 

cernfnrfh’ T following rules and regulations con¬ 

cerning the orderly process of hearing and deciding grievances and dis- 

school system so as to facilitate and assure 
the smooth and efficient operation of the local school system and to 
recognize and guarantee the rights of the employees thereof to an orderly 
and complete process for hearing and deciding all controversies within 
tne said school system. 


1 . 


Grievance procedures shall be conducted on the following levels: 

Level I; In the event that any person, while in the employ of 
the Board of Education of the Borough of Franklin shall for any 
reason be aggrieved by the application, interpretation or alleged 
violation of any rule, regulation, policy or decision of his 
immediate supervisor, the administration or the Board of Education, 
saI ^p oyee shall present this immediate superior for considera- 
tion in verbal or written form. 

A. "Immediate Supervisor" Is that person directly superior 
to_the complainant who is charged with the responsibility of 
deciding, carrying out, formulating or implementing the 
subject matter of the dispute. 

Level 2: In the event that the complainant is dissatisfied with 
the decision of his immediate superior or in the event that the 
controversy cannot be settled at Level 1, then, in that case, the 
c^plainant shal have the right to refer the said controversy to 
the person next in administrative responsibility who shall be 
the principal of the respective school wherein the controversy 
‘JP°" referral of a complaint to the principal, the com¬ 
plainant and the immediate superior may submit a written report 
together with supporting data or information setting forth the 
reasons for the controversy and his or her recommended 

sch^rnr?!^’' Thereupon, the respective 

school principal may review the matter informally, if both parties 

agree, or if not, he shall set a time and a place for a hearing 
review of the complaint in the presence of the complainant and 
superior not more than five school days thereafter 

c1n«e^nf’’fil"‘^il'’^ decision within five days after the 

close of the hearing or review unless both parties shall consent 
to an extension of said times. 

Level 3: In the event that the controversy cannot be settled by 

P;'’"<='P3'. or. if the decision reached after 
acceptable to the employee, the employee shall, 
days after the decision of the principal, have a right 
to have the complaint referred to the Superintendent of Schools 
for hearing and determination. 
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A. Upon referral of a complaint to the Superintendent of Schools 
the respective principal to whom the appeal was first made may 
prepare a written report of his findings and decision which said 
report shall be submitted to the Superintendent and the complainant. 
The Superintendent of Schools may review the matter informally, if 
both parties agree, or if not, he shall thereupon schedule a 
hearing date not more than ten days after submission of the appli¬ 
cation for review by the complainant for a hearing of the contro¬ 
versy, and the Superintendent shall render his decision within five 
days after the close of said hearing or review, unless both parties 
shall consent to an extension of said times. 

Level Li In the event that the dispute is not settled by the Superintendent 
or the COTplalnant is dissatisfied with the decision of the Superintendent 

?nLnHoil^tn^r thereafter, notify the Superintendent of his 

. exercise his right to review of the controversy by a plenary 

Plainant fV^ Education. Said review shall be granted to the com- 

COD erof S^?ch fi- ®tatanent of the grounds for review, 

rhe ^ ^ be delivered to the complainant's immediate supervisor, 

^he h''® pt'ncipal and the Superintendent of Schools, whereupon 

regularly convened monthly meeting or at a 

vers! IhaM ?? ‘i® Purpose of hearing the contro- 

versy shall afford all parties an opportunity to be heard. 

A. Upon application for review by the Board of Education the 
Superintendent of Schools shall prepare a written review of the 
case which shall Include all written reports submitted at prior 
levels as well as his findings, for the Board of Education, which 
said report shall be submitted to the complainant for his or her 
review at least five days prior to the scheduled hearing of the 
case by the Board. 

iL "^y’ ® bearing by the Board as per Level 

mit L Th??' appeal to an arbitratiL c^- 

Roarrf Af cx ® ^?™"ttee shall be composed of one representative of the 

^ntative P^m'^'^fatlon and one repre- 

Hn! of fhf “ Which said committee shall review each factual allega- 

svsteiS^i!^L^f^of'^®'’®'^’ ‘^® effect upon the complainant and school 

conf^ rejection of the relief sought and further 

the fLn!! !n P'^'^^'P®’ Parties involved or their representatives as to 
this*^c^Ute! H '^®®'‘^® arbitrability of the case. Should 

!o:!brr!r:d%uoTy'!rbu%u:r: '’^°®®®'' ®"^®^ 

the **'® the committee, the Board and 

®ball attempt to agree upon a mutually acceptable arbitrator 
and obtain a commitment from said arbitrator to serve. 
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Th© 3rbitrator so sotoctcd shall confaf* with both patties and their 
representatives and issue hjS decision not 'later than twenty days after 
said conferences. The arbitrator's decision shall be in writing and 
set forth his findings on the issues submittedi 

The arbitrator's decisions shall be submitted to the Board and the 
Association arid shall be adv^isory add hon-bmdibg on the parties* 

The cost of said arbitration shall be eqti^lly borne by both the Board 
and the aggrieved or the representatives* 

II. In all informal grievance proceedings both parties shall endeavor to dis¬ 
pose of the same by direct conferences and without the intervention of any 
third parties." However, either party may, below the third level of the 
formal proceedings, with the consent of the othet, upon three days hotide, 
adViSe the other party of his, her or its desire to have a repreSehtative appear 
Pf for him, her, or them, in which CciSe^ said proceedihgs shdll be con- 
tinded thereafter with Such representative present for and on behalf of the 
party tOrtcernedi However, at the third or fourth level, either patty may have 
a representative of His own choice present at his discretion upoh three days 
notice and withoMt the consent of the other party. If more than one repre¬ 
sentative is desired by a party in proceedings below the fourth level, this 
may be done, if it Is mutually agreeable to both parties. 

A. When a member of the Franklin Education Association is Involved 
in such a grievance procedure. He may be represented pursuant to the 
preceding paragraph by a representative of the Association without 
further evidence of its authority to act in his behalf. Representa¬ 
tives of other organizations shall present satisfactory written evi¬ 
dence of their authority to act, including the names of the individual 
employees actually represented thereby. 

B. Any individual employee, groups of employees and representatives 
of minority groups shall within the framework of this policy have the 
right to be heard as herein provided. 

C. AM appeals before the Board of Education after the submission of 
reports and a hearing as her in provided shall be decided by the Board 
by resolution and Its decision regarding the subject dispute shall be 
communicated through the chief administrator of the school system to all 
employees affected by the said decision, 

"SCHEDULE D" 


1. ASSOCIATION RIGHTS AND PRIVILEGES 

A, The Board agrees to make available to the Association upon request. 
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Information required by the Association in developing accurate and 
realistic programs. Said information shall be In the form of existing 
public information and additional existing budgetary and financial 
material and data. Names and addresses of new personnel shall be made 
available to the Association for the purposes of mailing, informing and 
roster construction. A comprehensive list of total existing personnel 
shall be made available with the appropriate guide step level for the 
purposes of proposal calculation only. 

B. Whenever any member—representative of the FEA or any teacher is mutually 
scheduled by both parties to participate during working hours in negotia¬ 
tions, grievance proceedings, conferences or meetings, he shall stiffer 
no loss in pay. 

C* Representatives of the FEA shall be permitted to transact official 
Association business on school property after approval of said uSe by 
the School Superintendent and subject to conditlorlS and regulations Is 
Set by the l^rahkiin Board of Education. Notification of said Intended 
use shall be submitted to the Superintendent at least one week prior 
thereto (except in cases of an Association declared emergency) whereupon 
the permission for said use shall not be unreasonably withheld. 

D. Office equipment sufficient to facilitate the clerical functions of the 
Association may be provided by the Board upon request in such locations 
and at such times as set by the Administration but in no event during 
school hours. 

E. The Association shall have the right to purchase expendable office 
supplies and other materials from the Board of Education at the price 
paid by the Board provided that these supplies are on hand in sufficient 
quantities to meet the education needs of the school. 

F. The Association shall share with the Administration a bulletin board for 
official business In each faculty lounge. 

G* The Association shall have the right to use the inter-school mall 

facilities and school mall boxes with the provision that this does not 
Interfere with regular school business as determined by the School Frln- 
clpal. 

II. SCHOOL CALENDAR 

The school calendar now under the county-wide application shall be the 
guiding Instrument for school operation. The Association shall be af¬ 
forded an opportunity to convey Its thinking and sentiments relative to 
the ensuing calendar's construction. 

III. NON-TEACHING DUTIES 


Unless a personal objection Is lodged with the School Principal prior 
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to the exeoutfon of the teachers' extra-curricular agreement for 
the ensuing year, teachers may be required to drive students to 
activities of which that teacher Is a sponsor, which take place 
away from the school building. In an emergency, any teacher who Is 
a sponsor of an activity, may be required to drive students to that 
activity, 

IV. TEACHER EMPLOYMENT 


Each teacher shall be placed on his proper step of the salary 
schedule as of the beginning of the 197^-1975 school year In 
accordance with the following paragraph: 

Full credit shall be given for previous teaching experience, rounded 
off to the nearest full year, upon Initial employment In accordance 
with the provisions of "Schedule A". Additional credit for active 
military experience without limit shall also be granted. As of the 
beginning of the 1970-71 school year, the aforementioned credit shall 
be given to any presently employed teacher who has not heretofore 
receIved It. 

V# SICK LEAVE ACCUHULATION 


As of September I, 1973, whenever the Board of Education thereafter 
employs a teacher who has an unused accumulation of sick leave days 
from another school district In New Jersey, the Board shall grant full 
credit for these days. Accumulation of these sick leave days from 
another school district shall be credited after certification from 
the prior employing school district. The responsibility for obtaining 
this certification shall be that of the teacher wishing the credit* 

VI. SALARIES 

A. The salaries of all teachers covered by this agreement are set forth 
In Schedule B" which Is attached hereto and made a part hereof. 

The entire teaching staff may elect to be paid on a ten month basis 
or tn twenty equal semi-monthly Installments which said election 
shall be prior to and remain for ^ny subsequent school year. 

B. Teachers may individually elect to have ten percent of their monthly 
salary deducted from thsle pay. These funds shall be paid to the 
teacher on the final payday In June or monthly In July and August 
according to law. 

C. When a payday falls on or during a school holiday, vacation or 
weekend, teachers shall receive their pay checks on the last previous 
working day. 
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D. Teachers shall receive their final checks on the last working 
day in June after completion of their duties. Teachers shall 
receive the pay schedule for the school year on the first working 
day in September or the day of the Manual-Issue, but*In either 
case, prior to September 15th. 

VI. TEACHER FACILITIES 


A. By the beginning of the I 969-70 school year, the Board shall 
provide the following facilities: 

1. Space in each classroom in which teachers may store in¬ 
structional material and supplies. 

2. A furnished room which shall be reserved for the use of the 
faculty except in emergency situations. Although the faculty 
shall be expected to exercise reasonable care in maintaining 
the appearance and cleanliness of said lounge, it shall be 
regularly cleaned by the school's custodial staff. 

3 . A serviceable desk and chair for the exclusive use of each 
teacher. 

4. Well-lighted and clean faculty rest rooms, separate for each 
sex and separate from the student rest rooms except in emergency 
situations. 

5 . A separate private dining area for the exclusive use of the 
faculty when feasible. 

6. Free and adequate off-street parking facilities. 

7 . Copies, exclusively for each teacher's use, of all texts used 
in each of the courses he is to teach. 

8. Adequate chalkboard space in every classroom where physically 
possible. 

9* A complete and unabridged dictionary in every classroom where 
necessary as determined by the Administration. 

10. Adequate books, paper, pencils, pens, chalk, erasers and 
other such material required in daily teaching responsibility. 

B, Upon the request of the Association, vending machines may be 

installed in the faculty lounge and faculty lunchroom areas. The 
profits from all such machines shall be placed in the Franklin 
Education Association Scholarship Fund. 
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VII. ABSENCE POtICY 


A, Absence 

I. Any teacher or employee who may have cause to be absent from 
school must give notice to the principals or superintendent on 
the night before such absence, or not later than 8:00 A.M. on the 
day such absence Is known to the teacher or employee. Failure to 
comply with the above may cause forfeit of payment of one full day’s 
salary. 

B. Absence for personal Illness 

1. Sick leave Is defined as absence from post of duty because of 
personal disability due to Illness or Injury, or because of ex¬ 
clusion frcxn school by the medical authorities on account of a 
contagious disease or being quarantined for such a disease In the 
lowed late household. 

2. Absence for personal disability shall be allowed and shall In¬ 
clude full pay not exceeding ten school day's time In the 1976-77 
school year and not exceeding twelve day's time for the 1977-78 
school year. 

3. If fewer than ten school days of allowed sick leave Is taken In 
any school year, then the number of days not utilized shall be 
accumulative without limit. Days accumulated prior to 1954-55 

are not to be lost but will be the starting figure for the new program. 
This Is retroactive to September 1, 1954. Effective July 1, 1977, 
the above number of days shall be Increased to twelve. 

4. Absences on sick leave shall be charged first to the days allowed 
for the current school year until it Is fully utilized and there¬ 
after to the cumulative credit to the extent such credit Is available. 

5. In cases of Illness extending beyond the teacher’s or employee's 
sick leave credit, the deductions will be made on the basis of 1/20 
per day of the monthly basic salary. 

6. In all absences on sick leave exceeding three consecutive school 
days, the teacher or employee may be required to file a physician’s 
certificate with the superintendent. 

C. Absence due to a death In the teacher's or employee’s Immediate 
family or household. 


1. Absence due to a death In the teacher’s or employee’s Inwedlate 
family or household shall be allowed with pay for the required period 
not to exceed five school days. 
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2 , The term, "immediate family", shall Include wife, husband, 

chiIdren,. mother, father, mother-in'law, fathei in“law, sister, brother 

D. Absences due to death of non-immediate members of the family shall be 
allowed up to three days. Full pay shall be allowed for the day of 
the funeral. Teacher's or employee's pay less the substitute's pay 
shall be allowed for the additional two days if needed. 

E. Absence due to -illness of a member of the teacher's or employee's 
immediate family, rendering the presence of the teacher at home 
critical, shall be allowed for a period of tv/o days with pay. Teacher 
or employee's pay less the substitute's pay shall be allowed for any 
additional days. 

F. Four days leave will be granted less a substitute's pay and two day's 
leave will be granted without loss of pay for school, legal business, 
household or family matters which require absence during school hours. 
This section does not apply to the day preceding or following any 
vacation period. Application shall be made to the principal one week 
prior to the days requested and the applicant shall not be required to 
state reason for the absence provided the notice procedure js followed. 
No more than two teachers in each school shall be granted leave at any 
one time under this section without the permission of the Board of 
Education after application. Any fraction of a day shall be considered 
as a whole day's absence and the days are not cumulative except as 
stated below: 

In case that the two days without loss of pay is not utilized in a 
given year, it will accrue to the employee's sick leave. For the 
1977-78 school year, the "leave without loss of pay" in the above two 
paragraphs shall be increased to three days. 

6 . Professional business 

1 . Absences to attend conferences, workshops, critiques, visitations 
to other schools, conventions, shall be allowed with full pay upon 
approval by the superintendent. 

a. Any such leave shall be limited to three days either staggered 
or consecutive, during any one school year. 

b. No more than two teachers shall be permitted to exercise the 
privilege as herein provided at any one time. 

c. Expenses for attendance at special convention or meeting shall 
be allowed a teacher by the Board of Education upon recommendation 
of the superintendent. In addition to the usual expenses to be 
approved by the superintendent, there shall be allowed travel ex“ 
penses of fifteen (. 15 ^) per mile. 


- 7 - 



d. Any teacher desiring to attend a professional convention or 
meeting shall apply to the superintendent for approval not later 
than ten days in advance of the convention or meeting date or dates, 

VI11. The Board of Education agrees to supply $5000. for professional 
-- business for each year of the contract. 

H. Absence for the purpose of marriage or to attend weddings of friends 
or relatives may be allowed with teacher's or employee's pay less sub¬ 
stitute’s pay upon the approval of the superintendent, 

I. Court Order 

I. Absence frcxn school by reason of a subpoena shall be allowed with 
pay provided that the subpoena is filed with the superintendent. If 

a teacher is a party to a suit, absence fron school in that connection 
shall be without pay, unless the Board at its discretion shall de¬ 
termine otherwise. 

J. All sabbatical leaves, extended absences and other absences not 
otherwise specifically covered herein, shall be considered only after 
application therefore to the Board of Education. In granting any 
leave upon such special application, the Board of Education reserves 
the right to impose such conditions and terms with regard to the time 
period; point on the salary guide when the teacher returns, position 
upon return and other matters as it deems appropriate. 

K. In the event no substitute is available during a teacher's or 
^ployee's absence, deduction of substitute's wages shall be made 

in all cases where such deduction would have applied had a substitute 
been employed. 

IX. Payment for Credits 

The Board of Education agrees to reimburse any staff member at the 
actual cost of a graduate credit which is taken while his contract 
is in effect at the Franklin School District up to a total of fifteen 
credits in any one year including the summer months between the ef- 
ective dates of his contract. Twelve credits must be in the subject 
matter field in which he Is employed or certified and three credits 
may be out of that field and must be taken after his Bachelor's 
Degree has been received. The effective date of this policy will be 
September 1, 1974. 

Payment will be made in the month of September of the following term 
provided the teacher has furnished a transcript of this course to 
the office of the superintendent. If a transcript has not been 
furnished at that time, payment will be made the month following the 
receipt of the transcript. 

In the event that a teacher has left the system for any reason prior 
to payment, no payment will be made under this policy. 
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X. 


Non-tenure teachers shall be evaluated by their superiors at least two 
times each school year to be followed In each Instance by an evaluation 
report and a conference between the teacher and his superior for the 
purpose of Identifying deficiencies, extending assistance for their 
correction, and Improving Instruction. Each teacher must sign the 
evaluation that will become a part of his permanent record. This will 
signify only that the evaluation has been read by the teacher. Written 
reports of evaluations are to be given to the evaluated teacher. 

XI. The FEA and the Board agree In matters of reduction In force that the 
proper channels as outlined In Title 18A be followed. 

XII. The dally teaching load in the high school shall be five teaching periods 
and one planning period. The teaching of any classes In addition to 
the five teaching periods may be required when the administration de¬ 
termines the necessity thereof due to emergency situations and the Board 
of Education expressly authorizes same. Any such additional teaching 
period shall be accepted by the Individual teacher by separate voluntary 
written agreement. A copy of the signed and approved aggreement will 
be filed with the FEA. 


ms 



"SCHEDULE B" 


K Payment of substitutes will be at the rate of $32.00 per day. 

2. Staff members shall be paid at the rate of $6.50 per fifty minute period for 
substituting. 

3. Home instruction shall be paid at the rate of $9.00 per hour. 

4. The nursing staff will be compensated for summer work on a substitute hourly 

rate. ' 

5. The Board of Education and the Franklin Education Association agree to a 71% 
increase in salaries for the 1976-77 school year based upon the figure of 

$ ,035,870. which is in effect during the 1975-76 school year. This includes 
all increments. 

In addition, the two parties agree to a 1% increase in salaries for the 
1977-78 school year based upon the FEA salaries in existence for the 1976-1977 
school year. This includes all increments. 

6. The Franklin Board of Education and the Franklin Education Association agree 

to a $5000. increase In extracurricular salaries for the 1976-77 school year 
and an increase of 1% for the 1977-78 school year based on the 1976-77 salaries. 
These increases are granted under the condition that the bulk of the increases 
ck female coaches In order to achieve parity with the male coaches. 

Should it be necessary to drop personnel in the extracurricular field, re¬ 
ductions in the $5000. will be made at the rate of 1^% of the salary of the job 
dropped. 

salaries will be increased by 1\% for the 1976-77 school year and 
y 1% for the 1977-78 school year. Coordinators who lose teachers from their 
department shall be bound by the existing contract provisions. These salaries 
shall be reflected in Salary Guide "C" as approved by the FEA and the Board 
of Education, 



OOORDINAirORS SAIAPY SCHEDULE 1976-77 

SCHEDULE C 

Elementary Reading 

Mrs. VanFleet 

741.55 

Social Studies 

Mrs. Sekelsky 

650.51 

Math 

Mr. McKeeby 

674.89 

E^lish 

Mr. Dudzinski 

741.55 

Business 

Mrs. Senoevicky 

610.73 

Scienoe 

Mr. Cichon 

739.03 

Physical Education 

Mr. Myers 

709.55 

Language 

Mr. Dolci 

578.66 

Ooop Office Education 

Miss Zapoticzry 

2097.73 

C.I.E. 

Mr. Alexander 

i585.63 + 301.00 = 1886.63 

Teaoher-in-charge - Church 

Mrs. Ploridio 

107.50 



FHANKLIN PUBLIC SCHOOLS 
EXTRA CURRICULAR LIST 1976-77 


Debatlzig 

Drama 

Drama Aaslatant 
Music Director Play 
Yearbook 

A.V.A. 

Student Council 
Student Council 
Elem. Student Council 
Class Advisor 1978 
Class Advisor 1977 
Band 

Spotlight 

Acorn 

Athletic Director 

Cheerleader Advisor 

Cheerleader Advisor 

Drill Team 

Head Football Coach 

Football Assistant 

Football Assistant 

Head Football Freshman Coach 

Freshman Football 

Head Basketball Coach 

J.V.Basketbedl 

Freshman Basketball 

Jr. High Basketball 

Soccer 

Head Baseball Coach . 

J.V. Baseball 
Head Wrestling Coach 
J. V. Wrestling 
Elementary Wrestling 
Elem. Assist. Wrestling 
Golf 

Head Track Coach 
Assistant Track 
Head Girls Basketball 
Assistant Girls Basketball 
Field Hockey 
Softball 

Girls Intramurals 
Elementary Track 
Elementary Soccer 
Ski Team 
Tennis 

Girls Track Coach 
Elementary Cheerleading 
7th & 8th Gr. Girls Basketball 
Bowling 
Cross Country 


Mr. Roy 


$ 671. 

Mr. Taylor 


6ii7. 

Mr. Wllgus 


425. 



336. 

Mr. Dudzlnskl 

) divided 

837. 

Mr. Davldowskl 

) equally 


Mr. Skorskl 


671. 

Mr. Petrullo 


647. 

Mr. Alexander 


647. 

Mrs. Platukls 


336. 

Miss ^hrussl 


500.00 

Mr. Alexander 


500. 

Mr. Taylor 


1048. 

Mr. Dudzlnskl 


621. 

Mr. Dudzlnskl 


621. 

Mr. Sisco 


1866. 

Mrs. Platukls 


800. 



500. 

Mr. Taylor 


500. 

Mr. htyers 


1691. . 

Mr. Kunkel 


1018. 

Mr. Bellavla 


1018. 

Mr. Abt 


1068. 

Mr. Platukls 


1018. 

Mr. Virtue 


1518 

Mr. Platukls 


1018. 

Mr. Solomon 


1018. 

Mr. Furce 


737. 

Mr. Wachter 


1518. 

Mr. Sisco 


1518. 

Mr. Snyder 


1018. 

Mr. Hyers 


1518. 

Mr. Bellavla 


1018 

Mr. Kish 


737 

Mr. Martin 


330. 

Mr. Danko 


1018. 

Mr. Bellavla 


1214. 

Mr. Embleton 


891. 

Mrs. Sencevlcky 


1518. 

Mr. Danko 


1018. 

Mrs.* Wiener 


1018. 

Miss Zapotlczny 


1018. 

Mrs. Peloquln 


336. 

Mr. Kish 


410. 

Mr. Virtue 


506. 

Mr. Embleton 


500. 

Mr. Furce 


1018. 

Mrs. Wiener 


1018. 

Mrs. Peloquln 


220. 

Mrs. Sekelsky 


425. 

Mr. Davidowsky 


500. 

Mr. Embleton 


900. 



OFFICIAL SALARY GUIDE 1976-1977 
FRANKLIN PUBLIC SCHDOLS 
FRANKLIN, N.J. 

MA or 


SEEPS 

NON-DEGREE 

BA 

BA+30 

BAf45 

MA+30 

MA+60 

1 

8670 

9770 

10480 ' 

11200 

11920 

12640 

2 

9080 

10180 

10290 

11610 

. 12330 

13050 

3 

9490 

10590 

113O0 

12020 

12740 

13460 

4 

990O 

11000 

11710 

12430 

13150 

13870 

5 

10310 

11410 

12120 

12840 

13560 

14280 

6 

10720 

11820 

12530 

13250 

13970 

14690 

7 

11130 

12230 

12940 

13660 

14380 

15100 

8 

11540 

12640 

13350 

14070 

14790 

15510 

9 

11950 

13050 

13760. 

14480 

15200 

15920 

10 

12360 

13460 

14170 

14890 

15610 

16330 

11 

12770 

13870 

14580 

15300 

16020 

16740 

12 

13180 

14280 

14990 

15710 

16430 

17150 

13 

13590 

14690 

15400 

16120 

16840 

17560 

14 

14000 

15100 

15810 

16530 

17250 

17970 

15 

15380 

16480 

17190 

17910 

18630 

19350 

21 

15790 

16890 

17600 

18320 

19040 

19760 

30 

16800 

17900 

18610 

19330 

20050 

20770 


